Annexure IV

Disclosures relating to Employee Stock Option Scheme(s) in respect of Options granted till 315t March, 2016

Sr.
No
A

(i)
(a)

(b)

(c)

(d)

(e)
(f)

(9)
(ii)
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Particulars FVIL ESOP-2011 FCEL ESOP-2014

Disclosures in terms of the Refer Note. No. 30 in Notes to Refer Note. No. 30 in Notes to
Guidance note on accounting Standalone Financial Statements Standalone Financial Statements

for employee share based

payments issued by ICAIl or

any other relevant accounting

standards as prescribed from

time to time

Diluted Earnings Per Share (0.41) (0.41)
(EPS) on issue of shares

pursuant to all the schemes

covered under the regulations

shall be disclosed in

accordance with Accounting

Standard 20 - Earnings Per

Share issued by ICAIl or any

other relevant accounting

standards as prescribed from

time to time

Details related to ESOS

A description of each ESOS that existed at any time during the year including the general terms and conditions of
each ESOS including

Date of Shareholders’ 10" August, 2010 and 12% January, 2015 and
Approval 16t January, 2012 12t May, 2015
Total Number of Options 5,00,00,000 Primary Route : 3,19,50,000 options;
approved under ESOS Secondary Route : 7,98,00,000 options
Vesting Requirements At the end of one year|30% of options| |At the end of one year{20% of options
from the date of Grant |granted from the date of grant granted
At the end of two years |30% of options| |At the end of two years|30% of options
from the date of Grant  |granted from the date of grant granted
At the end of three years |40% of options| |At the end of three years|50% of options
from the date of Grant  |granted from the date of grant granted
Exercise price or Pricing 6 Primary Route :
formula The exercise price per Option shall not be

less than the face value of Equity Shares
and shall not exceed market price of the
Equity Share of the Company as on date
of grant of Options.
Secondary Route :
The exercise price per Option shall not
exceed market price of the Equity Share
of the Company as on date of grant of
Options or the cost of acquisition of
such shares to the Company applying
FIFO basis, whichever is higher
Maximum term of Options Three Years from the date of Vesting Three Years from the date of Vesting
granted

Source of Shares (primary, Primary Primary and Secondary
secondary or combination)

Variation of terms of Options Nil Nil

Method used to account for Intrinsic Intrinsic

ESOS - Intrinsic or fair value
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Sr.
No

(iii)

(iv)
a)

b)
c)
d)
e)
f)
g)

h)

Vi)

(a)

(b)

Particulars

FVIL ESOP-2011

FCEL ESOP-2014

Where the company opts Had the Company followed the fair value method of stock option compensation,
for expensing of the options net loss would have been higher by ¥ 367.44 Lakhs.

using the intrinsic value of
the options, the difference
between the employee
compensation cost so
computed and the employee
compensation cost that shall
have been recognized if it
had used the fair value of the
options shall be disclosed.
The impact of this difference
on profits and on EPS of
the company shall also be
disclosed.

Option Movement during the year (for each ESOS)

Number of Options outstanding
at the beginning of the Period
Options granted during the
year

Number of Options forfeited /
lapsed during the year
Number of Options Vested
during the year.

Number of Options exercised
during the year

Number of shares arising as a
result of exercise of Options
Money realized by exercise of
Options

Loan repaid by the Trust
during the year from exercise
price received

Number of options outstanding
at the end of the year

Number of Options exercisable
at the end of the year.
Weighted-average exercise
prices and weighted-average
fair values of options shall
be disclosed separately for
options whose exercise price
either equals or exceeds or is
less than the market price of
the stock.

Employee wise details of
options granted to:

Senior Managerial Personnel
(Directors and Key Managerial
Personnel)

Any other employee who
receives a grant in any one
year of option amounting to
5% or more of option granted
during that year.

10,06,000
1,50,00,000
8,000
6,90,000
2,98,000
2,98,000
17,88,000

Not Applicable

1,567,00,000
7,00,000

% 18.80

Refer Note 1

Refer Note 1

Nil
1,69,60,000
Nil
Nil
Nil
Nil
Nil

Nil

1,569,560,000
Nil

Not Applicable

Refer Note 1

Refer Note 1
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Sr.
No

(c)

vii)

(a)

(c)

Particulars

Identified employees who
were granted option during
any one year, equal to or
exceeding 1% of the issued
capital (excluding outstanding
warrants and conversions) of
the Company from the time of
grant.

A description of the method
and significant assumptions
used during the vyear to
estimate the fair value of
options including the following
information:

the weighted-average values
of share price, exercise price,
expected volatility, expected
option life, expected dividends,
the risk-free interest rate and
any other inputs to the model;

the method used and the
assumptions made to
incorporate the effects of
expected early exercise;

how expected volatility was
determined, including an
explanation of the extent to
which expected volatility was
based on historical volatility;
and

whether and how any other
features of the option grant
were incorporated into the
measurement of fair value,
such as a market condition.

Details related to Trust:

FVIL ESOP-2011

Nil

Refer note 30, under notes forming part
of the standalone financial statements

The fair value of each Option is estimated
using the Black Scholes Option Pricing
model.

The volatility used in the Black Scholes
Option Pricing model is the annualized
standard deviation of the continuously
compounded rates of return on the
stock over a period of time. The
period considered for the working is
commensurate with the expected life of
the Options and is based on the daily
volatility of the Company’s stock price on
NSE. The Company has incorporated the
early exercise of Options by calculating
expected life on past exercise behaviour.

There are no market conditions attached
to the grant and vest.

FCEL ESOP-2014

Nil

Refer note 30, under notes forming part
of the standalone financial statements

The fair value of each Option is estimated
using the Black Scholes Option Pricing
model.

The volatility used in the Black Scholes
Option Pricing model is the annualized
standard deviation of the continuously
compounded rates of return on the
stock over a period of time. The
period considered for the working is
commensurate with the expected life of
the Options and is based on the daily
volatility of the Company’s stock price on
NSE. The Company has incorporated the
early exercise of Options by calculating
expected life on past exercise behaviour.

There are no market conditions attached
to the grant and vest.

The details inter alia, in connection with transactions made by the Trust meant for the purpose of administering the Future
Consumer Enterprise Limited Employee Stock Option Plan -2014 are as under:

(i)

42

General information on all schemes

Sr.
No.

1 Name of the Trust

Particulars

/ any company in the group has provided any security or guarantee.

2  Details of the Trustee(s)
3
during the year
4
the group) as at the end of the year
5
6

FAST FORWARD INDIA

Any other contribution made to the Trust during the year

Details

Future Consumer Enterprise
Employees Welfare Trust

IL & FS Trust Company Limited

Amount of loan disbursed by Company / any company in the group, ¥ 2,032.30 lakhs
Amount of loan outstanding (repayable to Company / any company in ¥ 2,032.30 lakhs

Amount of loan, if any, taken from any other source for which Company Nil

Nil



(ii) Brief details of transactions in shares by the Trust

(a) Number of shares held at the beginning of the year; Nil
(b) Number of shares acquired during the year through:
(i) primary issuance Nil
(i) secondary acquisition, also as a percentage 1,15,32,988 equity shares constituting 0.70% of
of paid up equity capital as at the end of the the paid equity share capital of the Company as on
previous financial year, along with information 315t March, 2015
on weighted average cost of acquisition per \ygighted average cost of acquisition per share
share % 17.59 per share
(c) Number of shares transferred to the employees / sold  Nil
along with the purpose thereof
(d) Number of shares held at the end of the year 1,15,32,988 equity shares

(iii) In case of secondary acquisition of shares by the Trust

Sr. Particulars Number of shares As a percentage of paid-up equity
No capital as at the end of the year
immediately preceding the year in which
shareholders’ approval was obtained

a) Held at the beginning of the year Nil Nil
b)  Acquired during the year 1,15,32,988 0.70%
c) Sold during the year Nil Nil
d) Transferred to the employees during the year Nil Nil
e) Held at the end of the year 1,15,32,988 0.70%

Note 1: Details of Options granted and in force are as under:

Sr.

cooo\lmmbwm—r:pg

Name of the Employee Designation No. of Options granted
FVIL ESOP-2011 FCEL ESOP-2014

Key Managerial Personnel / Senior Management Personnel

Narendra Baheti Business Head- Agri Division 20,00,000 -
Manoj Gagvani Company Secretary & Head - Legal 10,00,000 6,50,000
Govind Baheti Business Head-Big Bazaar - 7,50,000
Manoj Baheti Zonal Head-East - 7,50,000
Anand Jaju Zonal Head-North - 7,50,000
Rajesh Baheti Zonal Head-Central - 7,50,000
Arun Gupta President-Business Development & Investments 7,00,000 -
Samir Kedia Chief — Corporate Accounts and Taxation - 6,50,000
Subham Ray Chief — New Product Development 5,00,000 1,50,000
Manoj Kumar Saraf Chief Financial Officer - 5,50,000
Anurag Kothari Senior Manager-Finance & Accounts - 5,00,000
Deepak Gupte General Manager-Operations - 5,00,000
Gopal Bihani Business Head-F&V - 4,00,000
Sumit Saran Head-International Foods, Operations - 3,00,000
Arun Kumar Agarwal Manager - 2,75,000
Surabhi Sen Chief-Marketing - 2,75,000
Amit Kumar Agarwal Chief-Commercial - 2,75,000
Madhusudan Baheti Zonal Head-West - 2,00,000
Govind Maheshwari Chief Category- North - 2,00,000
Anand Baheti Zonal Head-South - 2,00,000
Manmohan Rathi Senior Manager-Projects - 1,50,000
Other Employee(s) who have received a grant amounting to 5% or more of the options granted during the year
Sanjay Jain Director of Subsidiary Company 85,00,000 -
Devendra Chawla Director of Subsidiary Company 30,00,000 20,00,000

Identified Employees who were granted options, equal to or exceeding 1% of the issued capital (excluding
outstanding warrants and conversions) of the Company at the time of grant.
Nil NA NA NA
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